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UPS 210.060

PERSONNEL POLICY FOR PART-TIME
LECTURERS

1. DEFINITIONS
A part-time lecturer holds a temporary academic appointment with a time base of less than

1.0 per semester.

2. APPOINTMENTS
Part-time agppointments normaly are made by the Dean upon recommenddtion of the
Department Chair.
All gppointments shdl be made in accordance with gpplicable affirmative action policy and
the Unit 3 faculty Collective Bargaining Agreement.

3. REVIEW OF PART-TIME LECTURERS

Depatments shal develop guiddines for evauation of pat-time faculty. At the end of
hisher firs semester's gppointment each part-time lecturer shal prepare a file in accordance
with departmentd guidelines. This file shdl be reviewed by the Depatment Char and the
Depatment Personnd Committee.  Theredfter, the file shdl be reviewed a least annudly
during years in which a part-time faculty member holds an appointment. A postive review
may result in regppointment.

4. SERVICE SALARY INCREASES (SSI)
After teaching 24 units at the same sday levd in the same department or equivdent unit a

CSUF, and following a postive annud review by the DPC and the Department Chair, a part-
time lecturer may be awarded an SSI by the Dean in those years in which SSIs are funded.
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5. RANGE ELEVATION

A lecturer who has no more SS digibility in hisher current range and has served a minimum
of five years in that range may request range eevation. Criteria for range eevation for
temporary faculty (excluding coaches) shal be developed by each department, subject to
agpprova by the appropriate Vice Presdent, and shdl be appropriate to lecturer work
assgnments.  Lecturers gpplying for range eevation shal be assessed in accordance with
these criteria  Recommendations concerning range edevaion shdl be made by the
Department/ Divison Personnd Committee, the Department Chair and School Dean. The
gopropriate Vice Presdent shdl decide whether to grant a temporary faculty member's
request for arange eevation.

Range devation shdl be accompanied by advancement of at least two steps (five percent) on
the sdary schedule. Denid of a range devation shdl be subject to the peer review process
pursuant to provison 10.11 of the Unit 3 Faculty Collective Bargaining Agreement except
that the peer pand's decison shdl befindl.

EFFECTIVE DATE: January 10, 2000 (Revised)
Supersedes. UPS 210.060 dated
September 20, 1999 and ASD 99-125
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