
Housing and Residential Engagement 

Faculty in Residence  

December 1, 2017 

Dear Faculty Member, 

At Cal State Fullerton, we aspire to combine the best qualities of teaching and research universities where actively 
engaged students, faculty and staff work in close collaboration to expand knowledge. To continue the enhancement of 
the living-learning experience of our students here at Cal State Fullerton, we are looking for a Faculty in Residence (FIR) to 
serve a 2-3 year term beginning in August 2018. The faculty member resides within the student housing community and 
interacts with residential students both formally and informally. Faculty who are flexible in terms of availability create 
valuable learning opportunities that engage students outside the classroom. Please see the application directions below 
for the Faculty in Residence position. Extra consideration will be given to tenured or tenure-track faculty members, as well 
as participants in the faculty mentor program.

Directions for Application:  

Submit an application along with your curriculum vitae to Housing and Residential Engagement for review by March 1, 
2018.  Final selection and notification will be made by May 1, 2018.  

The selected candidate will be provided an unfurnished one bedroom apartment in the residence halls and a meal 
plan (during academic year). This is a two year appointment with the option to stay a third year if approved by the 
Director of Housing and Residential Engagement 

In addition to your vitae, please provide your responses to the following questions: 

1. Why are you interested in the Faculty in Residence position?
2. Please describe your experience educating students outside the classroom. This could be in conjuction with

Housing and Residential Engagement, your department, or another university. 
3. How would you use your Faculty in Residence position to:

a. Support residents' academic success?
b. Create a sense of community among residents?
c. Demystify the faculty position to residents?

4. Describe a program that you, as a Faculty in Residence, might offer to residents in the student housing
community. 

5. How would you manage the Faculty in Residence responsibilities in conjunction with your other faculty
responsibilities? 

6. Please provide additional comments that you think might help us understand your interest in serving as a Faculty
in Residence, or comments that would assist your candidacy. 

Send in your application via mail or email to: 

Dennis Jackson 
Associate Director, Residential Engagement  
CSUF Housing and Residential Engagement 
1509 East Campus Drive, Fullerton CA, 92834 
dejackson@fullerton.edu 
Subject Line: Faculty in Residence Program Application 

Sincerely, 

Dennis Jackson 
Associate Director of Residential Engagement 



Housing and Residential Engagement 

Faculty in Residence Agreement 

This agreement will outline the roles and of the Faculty in Residence, the compensation and benefits you will 
receive for your service, and any additional items that pertain to your participation. 

APPOINTMENT TERM 
A. Occupancy begins August 1, 2018 and ends July 30, 2020.
B. Contract extensions may be granted for a maximum of one additional academic year upon mutual

agreement.

EXPECTATIONS 
A. The FIR Position is a dynamic and interactive opportunity for faculty to educate students in the residence

halls, and is not considered a temporary housing option for faculty.
B. The FIR Position is specifically designed for faculty who enjoy engaging with students outside of the

classroom and who are willing to contribute to students’ intellectual curiosity and academic persistence.
C. The FIR will need to dedicate at least 10-12 hours a week to the position. This time includes planning and

attending programs, interacting with residential students, etc.
D. The FIR serves as a role model and educator and should not engage in behaviors that would potentially

have a negative effect on the faculty member’s credibility and effectiveness. This includes, but is not
limited to:

1. consuming alcohol with residents or underage individuals
2. engaging in physically and/or emotionally intimate relationships with residents

E. The FIR must maintain a high level of visibility in the community to encourage informal contact with
students.

F. The FIR will be asked to attend two training sessions that will occur the second week of August as well as
to lead a workshop that will occur during Housing Orientation Week (HOW). In the past, these
workshops have occurred the Friday before the first day of classes. The FIR will not be required to
participate in programming during holidays, breaks, winter intercession or summer sessions during the
months of June and July.

COMPENSATION 
A. This agreement may be terminated after one year if obligations related to the FIR position are not being

met.
B. Apartment

1. The FIR will be offered an unfurnished, one bedroom apartment.
2. The FIR will maintain the apartment as their primary place of residence.
3. Other than the Licensee’s spouse/domestic partner and dependents that he/she intends to

have reside in the apartment, no other person (s) shall have residency unless approved in writing
by the Associate Director, Residential Engagement.

4. One pet will be allowed in the apartment with written approval by the Associate Director,
Residential Engagement.



Housing and Residential Engagement 

Faculty in Residence Agreement 

MEAL PLAN

A. The FIR will receive a 7 day continuous dining meal plan for use during the academic year.
B. A meal plan is offered so that the FIR can interact with students in the dining facility.

PROGRAMMING 
A. The FIR will facilitate at least two exclusive programs each month during the fall and spring semesters.
B. Funding for programs may be provided by the HRE Department as determined by the Associate

Director, Residential Engagement. The estimated budget will be $2,500 per academic year.

COMMUNICATION 
A. The FIR and HRE Associate Director, Residential Engagement will meet at least once a month to ensure

that departmental expectations are being met.
B. The FIR will be invited to attend Housing leadership team and Residential Engagement staff meetings on

occasion as dictated by program needs.
C. The FIR will maintain regular contact with the Community Coordinator assigned to assist them with

programming activities.

GUESTS 
A. The FIR is encouraged to invite other faculty to participate in formal and informal programming to

increase the amount of student-faculty interaction within the student housing community.
B. The FIR must ensure that guests adhere to all HRE policies and procedures.

OCCUPANCY TERMS 
A. The FIR will have all utilities paid (Electricity, Water, Trash, Gas, Internet). Phone and Cable are not

included and can be purchased by the FIR.
B. The FIR is required to purchase their own faculty/staff parking permit.
C. The FIR shall make no alteration to the housing facility without the permission of the University. Any

structural additions or alterations are prohibited without written permission of the University.
D. The FIR shall not possess any highly flammable materials, firearms, ammunition, fireworks, explosives,

dangerous weapons, or any other materials or instruments, which, in the opinion of University
authorities, pose an unreasonable risk of damage or injury.

E. The University has no insurance to cover personal or property damage of FIR. Therefore, the University
highly recommends that the FIR obtain insurance such as a renter's policy.

F. No advertising, selling, business operation or commercial solicitation is permitted in the housing
facilities without prior approval of the Associate Director, Residential Engagement.

G. Possession, use, or sale of marijuana (including medical marijuana) or dangerous drugs is prohibited.
Misuse of prescription drugs is also prohibited.



Housing and Residential Engagement 

Faculty in Residence Agreement 

ADDITIONAL RESPONSIBILITIES 
A. The FIR must maintain a portfolio of programming initiatives including brief  descriptions to be

submitted at the close of each semester to the Associate Director, Residential Engagement.
B. The FIR may be invited to participate in selection and training of future Faculty in Residence.
C. The FIR will play an active role in the Faculty Mentor Program. This will include training, office hours, and

program development.

CONDITIONS OF AGREEMENT 
A. The FIR is subject to and agrees to observe the terms listed in the Faculty in Residence Agreement, the

Student Housing License Agreement, and all rules and regulations listed in the Student Housing Policies
and Procedures.

B. Violation of those terms, this agreement, or other communicated expectations, may result in the
termination of this agreement, at the University’s discretion.

C. This agreement is separate and independent from the FIR faculty appointment through their respective
educational college and any terms and conditions that may govern such faculty appointments.

D. This agreement shall automatically terminate if the FIR’s faculty appointment terminates for any reason
during the academic year.

E. Upon agreement termination, the FIR will have seven calendar days to vacate the assigned apartment
and office within student housing.


